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MINORITY IS THE NEW MAJORITY

THE TEAM

Our team is committed to assisting young people of color in accessing job
opportunities, creating wealth, and engaging in civic activities. Each team
member has a unique story that explains their connection to this mission.

DANIEL LLOYD ANDREW AYODEJI MARVIN AMAZAN
Founder Co-Founder Vanguard Network
Director

MAEKYLA MASSEY DAVID JACK LORALEE ESTUARIA

Gen Z Director Marketing Consultant Administrator
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Minority Millennials, Inc. is a fast growing 501-C(3) Founded in 2017, as a tool to Bridge
the Gap Between Policy & Culture. Minority Millennials have been touted as leaders in
dismantling negative narratives surrounding minority communities and driving equitable
development through public-private partnerships with local government, businesses, and
communities.
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Founding of Minority Millennials Partners in Network

10,000+ © 010 ©

Gen Z and Millennials Reached Programs




e OUR MISSION

QOur Mission

Our goal Is to create a
positive influence in the
realm of minority-owned
businesses.

The NextGen: Supplier Diversity
Program supports Gen Z and millennial
minority entrepreneurs aged 18-38. It
offers interactive curriculum and hands-
on training with industry leaders, teaching
business operations, decision-making,
sustainable growth strategies,
professional development, M/WBE
certifications, and insights into supply
chain, procurement, and vendor
relationships.
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The core objective of the NextGen: Supplier
Diversity Program is to assist emerging
entrepreneurs of color in developing the
necessary skills and knowledge to operate
successful businesses. Our focus encompasses
five key methods critical to a business's success:

Objectives
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STRATEGIC BUSINESS
OPERATIONS

Equipping entrepreneurs with essential
strategies for efficient and effective
business operations, including financial
management, supply chain
management, and marketing.
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ORGANIZATIONAL NEEDS
AND INNOVATION

Encouraging forward-thinking and
innovation by helping entrepreneurs
anticipate the evolving needs of their
organizations.
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PROFESSIONAL
DEVELOPMENT

Offering avenues for personal and
professional growth, including
leadership training, effective
communication skills, and conflict
resolution strategies.

PROFESSIONAL
DEVELOPMENT

Providing insights into supply chain
processes, procurement, and vendor
relationships to facilitate informed
decision-making and sustainable
growth.
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PROFESSIONAL
DEVELOPMENT

Fostering connections and relationships
with corporate sponsors, successful
Minority Business Enterprises (MBEs),
and other stakeholders, for mentorship 4
and collaboration.
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Timeline

Discover more about the process to join the
NextGen: Supplier Diversity Program.

Register Meet & Greet

Register online to join the Attend a meeting with one of

NextGen: Supplier Diversity our program directors to help

Program. us better understand your
needs and determine the most
suitable course study for you.

Course Study Network Event

Participate in our program Join an upcoming Networking

curriculum, workshops, or Event to broaden your reach

certification classes. with Long Island Business
Leaders and Entrepreneurs.
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Structured Curriculum

The program's curriculum is meticulously designed, utilizing an interactive pre and post-conference

structure. This curriculum is complemented by hands-on training and practical application, ensuring

participants engage in a dynamic learning environment. The curriculum is structured into modules,

each focusing on critical aspects of business operations, entrepreneurship, and sustainable growth.

Module 1: Fundamentals
of Business Operations

Financial Planning and
Management

Supply Chain Strategies
Legal and Regulatory
Compliance

Module 4: Supply Chain
Dynamics

Procurement Strategies
Vendor Relationship
Management
Sustainable Supply Chain
Practices

Program Requirements

e Ages 18-38 (as of the application deadline).

e United States citizen.

e Must be at least 51% minority-owned, managed, and

controlled.

Module 2: Innovation and
Adaptability

e Market Analysis and Trends

e Organizational Resilience

e Technology Integration for
Business Growth

Module 5: Networking and
Collaboration

Stakeholder Engagement
Industry Connections and
Opportunities

Mentorship and Guidance

Module 3: Professional
Development and Leadership
e [Effective Communication

e Conflict Resolution and Decision

Making
e Leadership and Team Building

Module 6: Case Study
Review
e \Workforce Assessment

e Communication Evaluation
e Next Steps Goal Planning

e Must be a for-profit enterprise and physically located

in the U. S. or its territories.

e Ownership, in the case of a publicly owned business,

means that at least 51% of the stock is owned by one
or more minority group members.
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Mentorship

Mentorship and Stakeholder
Collaboration

Integral to the program's success is the mentorship and collaboration with key
stakeholders. Entrepreneurs will receive invaluable guidance from corporate sponsors,
successful Minority Business Enterprises (MBEs), and other critical stakeholders in the
business community. This mentorship will extend beyond the curriculum, providing
personalized advice, insights, and resources to nurture these burgeoning businesses.

Access to Access to top business leaders and corporate executives is

Industry a vital aspect of the program. Participants will have the
opportunity to learn from, interact with, and seek guidance

Leaders from established professionals through:

Building This program aims to break the cycle of racial wealth gap

Generational by providing access to knowledge, opportunities, and
investments that can create new avenues for wealth

Wealth generation.

Industry Over the three-year period, the program aims to have

a minimum of 50 millennial and Gen Z led businesses
of color M/WBE certified and actively working
towards securing procurement contract bids.

Engagement &
Procurement
Opportunities
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E'NOR'TY CONTACT US

CONTACT US TO
REGISTER

Scan the QR Code to initiate your
placement in the NextGen: Supplier
Diversity Program.

Contact Us Register
info@minoritymillennials.org www.minoritymillennials.org




